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Department of Counseling and Industrial/Organizational Psychology (DCIOP)
Executive Master's Program Course Outline (for students entering in 2017-18 AY)

10.09.2018.
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g 1% year 2" year Note
# B A #i t - H +
Course g g 1%Sem | 2" Sem | 1% Sem 2" Sem
=5 | s | osEm | ok | %
Class Class Class Class
A 3| 3 3
- 183 i Semmar in Research Methods
SF oy | 1F SRR LM
%- s Seminar in Industrial and 313 3
S 3 i | Organizational Psychology
-3+ Subtotal 6 | 6 3 3 0 0
RN P RTRE Y air
Seminar in Organizational 313 3
Communication
T4 g B A
Seminar in 313 3
Marketing Management
PR R B AT
Seminar in Training 313 3
and Development
¥R e AT s |3 3
Seminar in Consumer Behavior
g A 4 TR 2 33
Seminar in Strategic Human 313 3
% Resource Management
T [mgemgbwesd sl 3| 3
k)
3 Seminar in Social Psychology
- R R Tyt
= Seminar in 313 3
§ Organizational Behavior
S I &AL 3|3 3
2 Semlnar in Positive Psychology
T | #pemglwEd
% Seminar in 3|3 3
@ Counseling Psychology
iﬁ‘l 12 % A3 3| 3 3
Semmar in Workplace Ethics
P T8 B RT3
Seminar in Psychology 313 3
of Emotions
ANl S R Yt 31| 3 3
Seminar in Career Development
EE RS LA
Seminar in Occupational Health | 3 | 3 3
Psychology
BRI B v LG & A
Seminar in Occupational Health | 3 | 3 3
Psychology
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Department of Counseling and Industrial/Organizational Psychology (DCIOP)
Executive Master's Program Course Outline (for students entering in 2017-18 AY)

10.09.2018.
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223 1% year 2" year Note
B A ot - i -
Course g g 1%Sem | 2" Sem | 1% Sem 2" Sem
S5 | # | s | #ER | B
Class Class Class Class
AAEE LA
Seminar in Psychology 313 3
of Leadership
LA S BLE R yoke!
Seminar in 313 3
Performance Management
e i Y
Seminar in 313 3
Organizational Culture
FpE TR A
Seminar in 313 3

Compensation Management
IEE T B3
Seminar in Selection 313 3
and Appointment

AR R A 1T 6 AT
Seminar in Statistical Data

Analysis Using Computer 33 3
Software

BT 8 & AT 3t

Seminar in Psychopathology 313 3

in the Workplace

B A4 TR E R A
Seminar in International Human | 3 | 3 3
Resource Management
DA FE LR
Seminar in Global Economy 313 3
and Business Management
Banes> 557
Seminar in Employee 313 3
Assistance Programs

R B e R E LA
Seminar in Strategic
Development Organizational
Change

[ e

Seminar in 3] 3 3
Strategic Management
FRE T E LA 3
Seminar in 313
Developmental Psychology
o IR B B REAT 3 3
Seminar in 313
Psychological Testing
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Department of Counseling and Industrial/Organizational Psychology (DCIOP)
Executive Master's Program Course Outline (for students entering in 2017-18 AY)

10.09.2018.
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gl 1% year 2" year Note
i 2 S 4 - 4 -
Course g g 1tSem | 2" Sem | 1% Sem | 2" Sem
SIS S S - T
Class Class Class Class
& FRER 3559 B A 3
Seminar in 313
Management Consulting
-}+#+ Subtotal 87 | 87 18 21 24 24
g 99._: # FRL #~ Master Thesis 4 | 4
Zoi [ eBEsKk s | 6
fé’ Required Course Credits
5 BEEEL
Q Required Elective Course 26 | 26
Q Credits
c
2 & 3+ Subtotal 36 | 36
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Students enrolled in the Executive Master’s Program of CIOP Department are

required to pass a total of 32 credits from required and elective courses (not

including 4 credits for master’s thesis) and pass the tests listed under the Doctoral

and Master's Degree Conferral Regulations of Ming Chuan University and the

required professional basic competence tests regulated by their department before

graduation.

2. #FIE P

Y oo

= If ﬂﬁig

Y I I TS

Elective courses listed in this table are the likely courses to be provided, the actual

course offerings will be determined based on the actual needs each semester.
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Students may take up to 6 credits from other master’s programs. Courses that have

not been approved and signed off on by the department chair and the master's

thesis advisor on the course add and drop form will not be counted toward
graduation credits.
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Department of Counseling and Industrial/Organizational Psychology (DCIOP)
Executive Master's Program Course Outline (for students entering in 2017-18 AY)

10.09.2018.

LR REEE IV EE TR L AR FAERT B EF LB
Students should meet the requirements of Ming Chuan University Guidelines for

Taking Academic Ethics Education Course prior applying for the Oral Examination
for Thesis Plan.

5, A EBFP AZEBFAE > FTYERI-F-FERUD 2 FH A {0
The elective courses on this Course Outline may be counted toward total

graduation credits by students who entered the university prior to the 2017-18
academic year.



